Brennand’s Endowed CE Primary School ANTI-

BULLYING POLICY

We believe that it is the right of every individual to feel valued and unafraid.
Definition

Bullying can be described as being ‘a deliberate act done to cause distress solely in
order to give a feeling of power, status or other gratification to the bully. It can
range from ostracising, name-calling, teasing, threats and extortion, through to
physical assault on persons and/or their property. It can be an unresolved single
frightening incident which casts a shadow over a child’s life, or a series of such
incidents.’

At Brennand’s Endowed CE Primary School, staff, parents and children work together to create a
happy, caring, learning environment. Bullying, either verbal, physical, or

indirect will not be tolerated. It is everyone’s responsibility to aim to prevent

occurrences of bullying and to deal with any incidents quickly and effectively.

Research has shown time and time again that the extent of bullying in schools is

greatly underestimated.

The types of behaviour which may constitute bullying are described below and may be
face to face, written, spoken or electronic and are part of a persistent/prolonged
campaign.

Physical: pushing, kicking, hitting, pinching, any forms of violence or threats of violence.

Verbal: name calling, sarcasm, spreading rumours, persistent teasing.

Emotional: tormenting, threatening ridicule, humiliation, exclusion from groups or
activities.

Racist: racial taunts, graffiti, gestures.

Sexual: unwanted physical contact, abusive comments.

Particular attention should be paid to

Cyberbullying (Email, texting, social networking sites) which is becoming

increasingly prevalent in primary schools. It is extremely dangerous as
victims are often targeted when they are at their most vulnerable or
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alone eg bedrooms at home. Peer pressure to become involved in social
networking/texting makes the victims of bullying increasingly at risk.

Child-on-Child abuse is defined as abuse between children under 18 years of age.
Brennand’s Endowed CE Primary School has a zero-tolerance approach to abuse, including child-
on-child abuse.
All staff will be aware that child-on-child abuse can occur between pupils of any age and
gender, both inside and outside of school, as well as online.

This is most likely to include, but may not be limited to:
¢ bullying (including cyberbullying);

e physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise
causing physical harm;

¢ sexual violence and sexual harassment;
e sexting and

e initiation/hazing type violence and rituals.

For further information on Child on Child abuse please see our
Safeguarding Policy.

Promoting positive behaviour

The school promotes positive behaviour in many ways including Personal, Relationships,
Social and Health Education (PRSHE), discussions and information in assemblies, the
Behaviour Policy, the Home-school Agreement and the School Council which is made up
We also take part in the National
Anti — bullying week and focus on the theme for that particular year.

At Brenannd’s Endowed there is a focus on our School Values which include knowledge,
creativity, aspiration, respect, equality, perseverance, enjoyment, responsibility,
honesty, resilience and kindness. Each class has a value and discussions about these take

place in class and key stage assemblies, promoting positive values, attitudes and
behaviour.

Strategies

Bullying is treated with the utmost urgency and severity. All allegations of bullying will
be monitored by the Headteacher and/or the Assistant Headteacher.

Bullying can be brought to the attention of staff either by the victim(s), their friend(s),
their parent(s) or other people who may have noticed. Concerns about bullying should
be reported to any member of staff. When a disclosure is made it will be treated
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seriously. While some may not feel that certain actions or words are of a bullying

nature, if the recipient feels they are being bullied that is sufficient to treat the case as
possible bullying and to investigate. Members of staff will record the incident on
CPOMS ( Child Protection Online Monitoring Service) and will verbally inform the
Headteacher or Deputy headteacher straight away.

If the child feels in any way that justice has not been done, then they may take the
matter to the Headteacher and/or the Assistant headteacher. This may be in person, or
they may leave a note.

However, children who are being bullied at school will not always be able to tell those in
authority. Therefore staff at school will actively look for changes in the behaviour of
pupils which might indicate signs of bullying.

These signs might include:

Unwillingness to come to school
Withdrawn, isolated behaviour
Complaining about missing possessions
Refusal to talk about the problem
Being easily distressed

Damaged or incomplete work

In order to identify incidents of bullying and the identities of bullies, at
Brennand’s Endowed CE Primary School we have agreed to carry out the
following strategies:

- All staff watch for early signs of distress in pupils
- All staff listen, believe, act
- All staff report cases of bullying (actual or suspected) on
CPOMS and to the Headteacher or Deputy Headteacher.
- ALL staff and volunteers understand that children can abuse other
children
Peer on peer abuse will be taken as seriously as any other form of abuse
Al-l staff understand that abuse is abuse and should never be tolerated or
passed off as “banter”, “just having a laugh” or “part of growing up . Any
incident is recorded on CPOMs.
- All staff will understand that pupils with SEND may be more prone to
peer group isolation and school will have extra pastoral support to
address this.

Parents should pass on such concerns relating to suspected bullying initially to the class
teacher who will then inform the Headteacher and /or Assistant Headteacher.
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Bullying will be treated by:

Taking all reports seriously
Discussions at length with the victim. This will require patience and
understanding. Remember — Listen, believe, act
Action will be taken to support the victim throughout and following the
process. This will take into account the context and will be personalised
to meet the needs of the individual.
Identify the bully/bullies. Obtain witnesses if possible. Advise the
Headteacher
Discussions with the bully. Confront them with the details and ask them
to tell the truth about the situation/incident. Make it clear that bullying
is not acceptable at our School.
If they own up then follow the procedure outlined in the Behaviour
Policy
If they do not own up, investigate further. If it is clear that they are
lying, continue with the procedure. Children usually own up if
presented with all the facts
Separate discussions with parents of bully and victim
Sanctions for the bully may include loss of playtimes, exclusion from
school during lunchtimes, exclusion from school, depending on the
perceived severity of the incident(s)
Continue monitoring the situation by observing at
playtimes/lunchtimes and having discussions with victim to
ensure no repetition
Supporting bullies in changing their behaviour. As the behaviour of the
bully improves, then activities can be reinstated, and the child should be
praised for good behaviour. This will rebuild the child’s self-esteem,
which may have been damaged after being caught bullying, or could
have been low anyway, hence the bullying.
All incidents are recorded on CPOMS and in the behaviour file.
Informing children and families of support agencies eg bullyfreezone,
childline through posters and flyers around school.
Informing parents of whole community concerns egissues around
cyberbullying through our texting and newsletter systems.
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At Brennand’s Endowed CE Primary School we recognise that children who display bullying
behaviour are often victims themselves. The emphasis is always on a

caring, listening approach and supporting the bully to recognise the impact of

their behaviour and supporting them with change.
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Working with parents
Families can be powerful allies in resolving conflicts and bullying situations. They can
promote anti-bullying values within the home and should be positive role models for
their children, encouraging co-operative behaviour and attitudes towards members of
staff and other children.

In order for our policy to be successful, we aim to create a happy and safe learning
environment where:

Pupils will be willing to tell a member of staff if they feel they are being bullied;

- Parents feel they can approach school if they have concern about their child.
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